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Strengths Profile, Capp’s online strengths assessment, is used by thousands to 
understand what they already love to do, what they would love to do more, what they 
should try to do less of, and what they should avoid.

We have spent many years ensuring that strengths can be embedded in your practice or 
organisation. We like to think of strengths as a culture, an approach, and not just a day 
out. That’s why we have four types of Profiles available; two for individuals and two for 
groups. We also have three toolkits for teams, managers, and coaches to help you get 
the most from the Profiles.

For more information about our Profiles, Toolkits, and Cards visit:
www.strengthsprofile.com

Welcome to Strengths Profile
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Introduction to Strengths Profile

Performance
How well you perform when 

using these strengths

Energy
How energised you are by 

using these strengths

Use
How often you use these 

strengths

The Strengths Profile tool is a simple assessment that offers in-depth insights, assessing your 
strengths across these three areas:

This results in individuals and teams becoming more aware of their passions and abilities, and 
allows them to explore whether they are using them effectively. 

There are 60 strengths to give you a more detailed analysis, resulting in a unique Profile that 
feels like a true representation of who you and your people are.

You and your team may recognise some of your strengths, but you’re also likely to discover 
much more hidden talent. Strengths Profile helps you and your team to understand what you 
love to do, what drains you, and what to avoid throughout using our Model of Development.
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Model of Development

The three areas are used to divide results into four quadrants – realised strengths, 
unrealised strengths, learned behaviours, and weaknesses. Each quadrant is given action 
advice, which helps team members see exactly where they are now and where you can 
support their future development. 

Use wisely  
Get your team members to use their 
realised strengths wisely by dialling them 
up or down depending on the task and 
context

Use when needed 
Ensure your team members use their 
learned behaviours only when needed 
in order to keep them engaged and 
energised

Use more 
Find opportunities to bring the unrealised 
strengths out more in your team members 
in order to unlock their potential

Use less  
Use the weaknesses of your team 
members less to avoid any impact they 
have on their performance 
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Introductory  
This reveals an individual’s top seven realised and unrealised strengths, top four 
learned behaviours and top three weaknesses. It gives a description and practical 
advice for each item, depending where it falls within the quadrant. Ideal for             
self-awareness and discovery.

Individual Profiles

Expert  
This reveals all 60 strengths with descriptions and practical advice for each, 
depending where it falls within the quadrant. It also reveals the five Strengths Families 
of Being, Communicating, Motivating, Relating and Thinking to help you discover the 
patterns that exist within your strengths. Ideal for deeper insights, coaching and team 
development.

The Profiles
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Team  
Using individuals’ Expert Profiles, the Team Profile has that same unique and holistic 
feel to it. Identifying all your team’s strengths according to their realised and unrealised 
strengths, learned behaviours and weaknesses, you can foster a culture of working 
on the right things at the right time. Please note, you will need to purchase an Expert 
Profile for each team member in addition to the Team Profile.

Manager Insights  
With each team member’s top two realised and unrealised strengths revealed, you 
can focus your development conversations for each person in one simple Profile. 
Offering tips and development advice on these four strengths, use the Profile to 
maximise enthusiasm and productivity in your 1-2-1s and for focused conversations. 
The Profile also offers general advice for managing learned behaviours and 
weaknesses in your people.

Group Profiles

The Profiles
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The Toolkits

Team  
As a coach, HR professional or manager, use our toolkit in combination with the 
Strengths Expert Profiles to bring strengths to life in teams. Learn how to run individual 
and team strengths workshops, enabling teams to have greater understanding of their 
own strengths and weaknesses, together with those of others.

• Help teams understand the strengths approach

• Get the most from the Team Profile results

• Know how to prepare for your team workshop

• Choose from over 30 tried and tested team exercises

• Access our easy to use slides and facilitator notes

Manager  
Our toolkit will provide individual managers with the knowledge and skills to apply 
strengths across their teams. It gives managers the tools to have strengths conversations 
with their people, helping individuals and teams achieve their goals. 

Use in combination with people’s individual Strengths Expert Profile or the Manager 
Insights Profile for deeper insights.

• Understand your own strengths and how to use these in your management

• Learn how to spot strengths in others

• Understand practical ways to apply strengths in your teams

• Know how to engage your teams by having strengths-based feedback, 
coaching and goal setting conversations

• Have access to easy to use templates
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The Toolkits

Coaching  
As a coach or manager, the coaching toolkit will help you to apply Strengths Profile 
in all aspects of the lives of the people you coach. We help you to set up your 
conversations and then give you all the tools you need to have practical strengths 
based coaching conversations. 

• Access best practice strengths-based coaching

• 20 coaching conversations to follow, focusing on increasing self-
awareness, achieving success, improving relationships, honest 
conversations, and the future

• Coaching questions for all 60 strengths

• Development suggestions for all 60 strengths

• Coaching tips for all 60 strengths
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Strengths Cards

The Strengths Cards feature a description of each strength, accompanied by its visual icon. 
Flip the card over to find action advice relevant to the strength for each of the quadrants.  

• 60 illustrated Strengths Cards 

• Action advice and guidance relevant to each quadrant

• Bring coaching sessions and workshops to life

• 3 Strengths Games cards to help identify team strengths and set individual goals

• Further ideas for individuals and workshop available at:
https://www.strengthsprofile.com/en-gb/resources/cards
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Notes
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